LKW: Annual General Mandate 2015
On 24/04/2015, Long Khanh Water Supply Joint Stock Company announced Annual General Mandate 2015 as follows:

Article 1: Approve the report 2014 of Board of Directors with the approval rate of 100%.

Article 2: Approve the report 2014 of Supervisory Board with the approval rate of 100%.

Some main contents:

- Revenue:
VND 20,113,673,777

- Profit before tax:
VND 5,362,919,030

- Business income tax:
VND 1,264,158,982

- Profit after tax:

VND 4,098,760,048

Article 3: Approve the report 2014 of Management Board with the approval rate of 100%.
Some main targets:

- Production of water:
3,208,000 m3

- Consumption of water: 2,566,000 m3

- Rate of water loss:

20.00%

- Revenue:

VND 26,175,400,000
In which:

+ Revenue from production of water:
VND 20,525,400,000

+ Revenue from construction:

VND 5,000,000,000

+ Revenue from sale of bottled water:
VND 500,000,000

+ Revenue from financial activities:
VND 150,000,000

- Profit before tax:
VND 5,395,842,000

- Profit after tax:

VND 4,208,756,000

- Payables to the State budget:
VND 3,000,000,000

- Expected dividend payout ratio:
10%

Article 4: Approve the audited financial statement 2014 with the approval rate of 100%.

Article 5: Approve authorizing Board of Directors to choose the audit unit for financial year 2015 with the approval rate of 100%.

Article 6: Approve regulations of after-tax profit distribution; approve the dividend payment and fund extraction plan 2014 with the approval rate of 100%.
Profit after tax of VND 4,098,760,048 is used for fund extraction and dividend payment as follows:

- Development and investment fund (24.01% of after-tax profit): VND 983,946,048

- Bonus fund for Board of Directors and Supervisory Board (5% of after-tax profit): VND 204,983,000

- Bonus and welfare fund (10% of after-tax profit):
VND 409,876,000

- Dividend payment fund (60.99% of after-tax profit):
VND 2,500,000,000
- Form of dividend payment: in cash

- Dividend payout ratio:
10%

- Expected payment time: the end of May or the beginning of June 2015

Article 7: Approve the report of paying remuneration 2014 to members of board of Directors and Supervisory Board; approve the remuneration plan 2015.

Approval rate: 100%

a. Board of Directors: 

- Chairman:
VND 4,000,000 per month

- Vice Chairman: VND 3,500,000 per month

- Member:
VND 3,000,000 per month

b. Supervisory Board:

- Head: VND 3,000,000 per month

- Member: VND 2,000,000 per month

c. Secretary: VND 1,000,000 per month

Article 8:

1. This mandate takes effect from 24/04/2015.

2. Members of Board of Directors, Supervisory Board and Management Board are responsible for implementation in line with the charter of the Company and regulations of law.
Board of Directors is responsible for reporting the result of implementation to General Meeting of Shareholders at the annual meeting 2016.

